
  

 

 

 

 

 

My Union brothers and sisters, 

 

 

HOW NON-MEMBERS COULD UNKNOWINGLY HELP 
KILL PUBLIC EDUCATION 

At the National level, public education has been under attack with Florida as ground zero for 

every absurd, harmful and mean-spirited bill the puppets in Tallahassee can pass. Education is 

the largest portion of any state’s budget and when you add the fortunes that can be made by 

passing additional mandates under the guise of “accountability”, education becomes the 

modern day gold rush for corporate raiders.  

Standardized testing is a 1.7 billion dollar industry. Our Union points out the fact that we could 

raise the average income of our under-paid teachers by $550 a year if we could go back to a 

time when instruction was the preoccupation of our profession, not testing. Of course, you 

won’t hear complaining from Pearson Education or McGraw-Hill Education who benefit from 

the “hold those darn teachers accountable” rationale.  
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The future of education is wrapped in pretty wrapping paper called “Choice”. Who can argue 

against such a word? What kind of organization could want to limit the choices a parent has 

for their child’s education? This is the propaganda machine used by the privatizers who seek 

to profit off of our students’ education.  

The reality is the destruction of public schools. The free market takes over and the price of 

education drops as schools compete with each other. Sports, Art, Music programs become 

expenses to a bottom line that is responsible to stockholders. These will be the first casualties 

of what once was a well-rounded education. Since human resources are the largest expense in 

education, why pay teachers a union wage when there is no union around to argue for it? Thus 

ends a treasured piece of Americana; no Friday night football games, no marching bands, no 

cheerleaders. 

The way this evil plan I have just described works requires killing the Union. In this phase of 

the plan, the privatizers have enlisted a group of people who are just as dedicated to public 

education as union members are but find themselves unwittingly aiding and abetting the would-

be murderers of public education. These dedicated educators have suffered alongside us as we 

endured legislation to eliminate job security, a 3% tax on our FRS, unfair evaluations, 

ridiculous bonus plans and budgets that have literally starved public education. They are the 

educators who have chosen not to belong to their union, for a variety of reasons, and who will 

remain unwitting accomplices to the death of public education unless every union member 

takes the time to explain what it is we are all facing at this moment in history. 

HB 7055 became the law of the land when Governor Scott signed it on Thursday March 8th. It 

will decertify every instructional staff union local that is not at 50% membership. The lobbying 

arm of the Koch brothers' political-influence network, Americans for Prosperity, has endorsed 

the idea of required 50 percent enrollment. Legislators in Tallahassee are stating that it is not 

"fair" for a union that represents less than 50 percent of a workforce to negotiate on behalf of 

everyone, even if that union is working for better funding, pensions, and health care for all 

employees. This argument is severely flawed. I doubt that there is a single professional 

educator who would not say they prefer PCTA and the contract we negotiate to having a take 

it or leave it deal from the District with no one on the other side of the bargaining table. 



  

 

We know the result of this type of law because a similar law gutting teacher unions was passed 

in Wisconsin in 2011. Since that time educators have lost over 18% of their benefits and earn 

2.6% less in wages. Contracts, similar in size to ours, have been reduced to a single page. HB 

7055 is a direct attack on our labor rights and a violation of our constitutional rights.  

So it is time to see what the professional educators of Pinellas are all about. I know PCTA and 

PESPA members will rise to the occasion and educate non-members as to what we are all 

certain to face. Are those that have not previously been union members going to allow public 

education and our profession to be destroyed or will they join with us to ensure that we have a 

voice in our wages, benefits, and working conditions? As union members, we should be angry 

that the legislature has singled us out from every other union and non-members should be 

equally angry that they are being used to destroy the public education system that they have 

dedicated their lives to.  

We all stand to lose. Without a contract: a guaranteed placement when your unit is cut, 

(otherwise known as a layoff in other industries), uninterrupted planning, hours of work, (as 

salaried employees we could lose the concept of contract hours) and family health insurance 

are but a few conditions of employment that could likely disappear. We all stand to lose, 

regardless of union membership but we all stand to gain if our non-members are enlightened 

to the fact that they are being used as pawns in a plan to destroy public education. We can still 

snatch a victory from the jaws of defeat. 

 

 

HB 7055 DECERTIFICATION LANGUAGE 
  
 1012.2315 Assignment of teachers.  

( 4) COLLECTIVE BARGAINING.ð 

 

( a) Notwithstanding provisions of chapter 447 relating to district 

school board collective bargaining, collective bargaining 

provisions may not preclude a school district from providing 

incentives to high - quality teachers and assig ning such teachers 

to low - performing schools.  

 



  

 

(b) Before the start of the 2019 - 2020 school year, each school 

district and the certified collective bargaining unit for 

instructional personnel shall negotiate a memorandum of 

understanding that addresses th e selection, placement, and 

expectations of instructional personnel and provides school 

principals with the autonomy described in s. 1012.28(8).  

  

(c)1. In addition to the provisions under s. 447.305(2),an 

employee organization that has been certified as t he bargaining 

agent for a unit of instructional personnel as 4439 defined in s. 

1012.01(2) must include for each such certified bargaining unit 

the following information in its application for renewal of 

registration:  

     a. The number of employees in th e bargaining unit who are 

eligible for representation by the employee organization.  

     b. The number of employees who are represented by the 

employee organization, specifying the number of members who pay 

dues and the number of members who do not pay du es.  

   2. Notwithstanding the provisions of chapter 447 relating to 

collective bargaining, an employee organization whose dues paying 

membership is less than 50 percent of the employees Eligible for 

representation in  the unit, as identified in subparagraph  1., must 

petition the Public Employees Relations Commission pursuant to s. 

447.307(2) a nd (3) for recertification as the exclusive 

representative of  all employees in the unit within 1 month after 

the date on whic h the organization applies for renewal of 

r egistration purs uant to s. 447.305(2). The certification of an 

employee organiz ation that does not comply with this paragraph is 

revoked.  

      
 

INCOME TAX INFO 
 

 

If member was on payroll deduction for the entire calendar year 2017, they paid dues 

as follows: 

PCTA 

 20 Deductions @ $32.90 (1/8/17 ï 12/23/17)     =   658.00 

 Total Dues Paid, 20 Deductions total    =          $658.00 



  

 

 Total dues paid for tax purposes:             $658.00 

PESPA  

 20 Deductions @ $16.46 (1/13/2017 ï 12/29/17)  =  $329.20 

 Total Dues Paid, 20 Deductions total             =  $329.20 

 Total dues paid for tax purposes:               $329.20 

 

 

 

WHAT HAPPENS TO WAGES & BENEFITS w/o A UNION? 

 
 

 

NO UNION / NO CONTRACT 



  

 



  

 

 

KENOSHA SCHOOL DISTRICT CONTRACT AFTER ACT 10 

While we struggle with HB 7055, we still have a union to fight with and while our strength has 

always been in our numbers, today that rings truer than ever before. Wisconsin locals were 

gutted with the passage of ACT 10. HB 7055 was the first shot across our bow. A complete 

attack on bargaining rights is coming in the near future, not just for educators but an attack on 

all working class citizens who choose to raise a collective voice. 

Below is the Kenosha School District Contract. It consists of one page and a signature page. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

 

TRANSFER TIMELINE 

  


