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HOW NON-MEMBERS COULD UNKNOWINGLY HELP
KILL PUBLIC EDUCATION

At the National level, public education has been under attack with Florida as ground zero for
every absurd, harmful and mean-spirited bill the puppets in Tallahassee can pass. Education is
the largest portion of any state’s budget and when you add the fortunes that can be made by
passing additional mandates under the guise of ‘“accountability”, education becomes the
modern day gold rush for corporate raiders.

Standardized testing is a 1.7 billion dollar industry. Our Union points out the fact that we could
raise the average income of our under-paid teachers by $550 a year if we could go back to a
time when instruction was the preoccupation of our profession, not testing. Of course, you
won’t hear complaining from Pearson Education or McGraw-Hill Education who benefit from

the “hold those darn teachers accountable” rationale.



The future of education is wrapped in pretty wrapping paper called “Choice”. Who can argue
against such a word? What kind of organization could want to limit the choices a parent has
for their child’s education? This is the propaganda machine used by the privatizers who seek

to profit off of our students’ education.

The reality is the destruction of public schools. The free market takes over and the price of
education drops as schools compete with each other. Sports, Art, Music programs become
expenses to a bottom line that is responsible to stockholders. These will be the first casualties
of what once was a well-rounded education. Since human resources are the largest expense in
education, why pay teachers a union wage when there is no union around to argue for it? Thus
ends a treasured piece of Americana; no Friday night football games, no marching bands, no
cheerleaders.

The way this evil plan I have just described works requires killing the Union. In this phase of
the plan, the privatizers have enlisted a group of people who are just as dedicated to public
education as union members are but find themselves unwittingly aiding and abetting the would-
be murderers of public education. These dedicated educators have suffered alongside us as we
endured legislation to eliminate job security, a 3% tax on our FRS, unfair evaluations,
ridiculous bonus plans and budgets that have literally starved public education. They are the
educators who have chosen not to belong to their union, for a variety of reasons, and who will
remain unwitting accomplices to the death of public education unless every union member
takes the time to explain what it is we are all facing at this moment in history.

HB 7055 became the law of the land when Governor Scott signed it on Thursday March 8™, It
will decertify every instructional staff union local that is not at 50% membership. The lobbying
arm of the Koch brothers' political-influence network, Americans for Prosperity, has endorsed
the idea of required 50 percent enrollment. Legislators in Tallahassee are stating that it is not
“fair" for a union that represents less than 50 percent of a workforce to negotiate on behalf of
everyone, even if that union is working for better funding, pensions, and health care for all
employees. This argument is severely flawed. | doubt that there is a single professional
educator who would not say they prefer PCTA and the contract we negotiate to having a take
it or leave it deal from the District with no one on the other side of the bargaining table.



We know the result of this type of law because a similar law gutting teacher unions was passed
in Wisconsin in 2011. Since that time educators have lost over 18% of their benefits and earn
2.6% less in wages. Contracts, similar in size to ours, have been reduced to a single page. HB
7055 is a direct attack on our labor rights and a violation of our constitutional rights.

So it is time to see what the professional educators of Pinellas are all about. | know PCTA and
PESPA members will rise to the occasion and educate non-members as to what we are all
certain to face. Are those that have not previously been union members going to allow public
education and our profession to be destroyed or will they join with us to ensure that we have a
voice in our wages, benefits, and working conditions? As union members, we should be angry
that the legislature has singled us out from every other union and non-members should be
equally angry that they are being used to destroy the public education system that they have
dedicated their lives to.

We all stand to lose. Without a contract: a guaranteed placement when your unit is cut,
(otherwise known as a layoff in other industries), uninterrupted planning, hours of work, (as
salaried employees we could lose the concept of contract hours) and family health insurance
are but a few conditions of employment that could likely disappear. We all stand to lose,
regardless of union membership but we all stand to gain if our non-members are enlightened
to the fact that they are being used as pawns in a plan to destroy public education. We can still
snatch a victory from the jaws of defeat.

HB 7055 DECERTIFICATION LANGUAGE

1012.2315 Assignment of teachers.
(4) COLLECTIVE BARGAINING. o

( @) Notwithstanding provisions of chapter 447 relating to district

school board collective bargaining, collective bargaining

provisions may not preclude a school district from providing

incentives to high - quality teachers and assig ning such teachers
to low - performing schools.



(b) Before the start of the 2019 - 2020 school year, each school
district and the certified collective bargaining unit for

instructional personnel shall negotiate a memorandum of
understanding that addresses th e selection, placement, and
expectations of instructional personnel and provides school

principals with the autonomy described in s. 1012.28(8).

(c)1. In addition to the provisions under s. 447.305(2),an
employee organization that has been certified as t he bargaining
agent for a unit of instructional personnel as 4439 defined in s.
1012.01(2) must include for each such certified bargaining unit
the following information in its application for renewal of
registration:

a. The number of employees in th e bargaining unit who are
eligible for representation by the employee organization.

b. The number of employees who are represented by the
employee organization, specifying the number of members who pay
dues and the number of members who do not pay du es.

2. Notwithstanding the provisions of chapter 447 relating to

collective bargaining, an employee organization whose dues paying

membership is less than 50 percent of the employees Eligible for
representationin the unit, as identified in subparagraph 1., must
petition the Public Employees Relations Commission pursuant to s.

447.307(2) a nd (3) for recertification as the exclusive
representative of all employees in the unit within 1 month after

the date on whic h the organization applies for renewal of

r egistration purs uant to s. 447.305(2). The certification of an
employee organiz  ation that does not comply with this paragraph is
revoked.

INCOME TAX INFO

If member was on payroll deduction for the entire calendar year 2017, they paid dues
as follows:

PCTA
20 Deductions @ $32.90 (1/8/17 i 12/23/17) 658.00
Total Dues Paid, 20 Deductions total = $658.00



Total dues paid for tax purposes: $658.00
PESPA

20 Deductions @ $16.46 (1/13/2017 1 12/29/17) = $329.20
Total Dues Paid, 20 Deductions total = $329.20
Total dues paid for tax purposes: $329.20

WHAT HAPPENS TO WAGES & BENEFITS w/o A UNION?

Wisconsin’s teachers saw a sharp drop in benefits

The average value of healthcare and pensions paid to Wisconsin's teachers since Act 10 was
passed in 2011 has fallen 21%.
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ASK YOURSELF WHY ANYONE WOULD ADVOCATE FOR A LAW THAT SINGLES OUT ONE

UNION FOR DECERTIFICATION. WHY WOULD THEY TRY TO TAKE AWAY THE
CONSTITUTIONAL RIGHTS OF EDUCATORS AND ONLY EDUCATORS?

PCTA AND ALL THE OTHER FEA LOCALS IN FLORIDA PREVENT THE RICH & POWERFUL
FROM DESTROYING PUBLIC EDUCATION AND PRIIVATIZING THE ENTIRE SYSTEM. IF
YOU BELIEVE THAT PUBLIC EDUCATION IS WORTH FIGHTING FOR, JOIN PCTA TODAY!




KENOSHA SCHOOL DISTRICT CONTRACT AFTER ACT 10

While we struggle with HB 7055, we still have a union to fight with and while our strength has
always been in our numbers, today that rings truer than ever before. Wisconsin locals were
gutted with the passage of ACT 10. HB 7055 was the first shot across our bow. A complete
attack on bargaining rights is coming in the near future, not just for educators but an attack on
all working class citizens who choose to raise a collective voice.

Below is the Kenosha School District Contract. It consists of one page and a signature page.

INITIAL PROPOSAL OF THE
KENOSHA UNIFIED SCHOOL DISTRICT
FOR A
COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE
BOARD OF EDUCATION
FOR THE
KENOSHA UNIFIED SCHOOL DISTRICT
AND THE
KENOSHA EDUCATION ASSOCIATION
2016-2017

ARTICLE 1 - RECOGNITION

This Agreement applies to all regular full-time and all regular part-time certificated
teaching personnel employed by the Kenosha Unified School District No. 1 (District), but
excluding all other employees, supervisors, and administrators

ARTICLE 2 - DURATION

This Agreement shall be binding and in full force and effect from July 1, 2016, through
June 30, 2017.

ARTICLE 3 - WAGES

The parties have agreed to the maximum total base wage increase (a 0.12%) effective
July 1, 2016, which shall be distributed across-the-board to the members of the
bargaining unit.

ARTICLE 4 - MISCELLANEOUS

This Agreement was negotiated pursuant to the Municipal Employment Relations Act
(MERA), as revised, and applicable administrative regulations. It is intended to conform
to state laws and regulations, including MERA and applicable administrative regulations.
In the event that any provision of this Agreement is contrary to law, then such provision
shall not be applicable, performed, or enforced, except to the extent permitted by law;
however, the remaining provisions shall continue to be in effect. Furthermore. this
Agreement is the complete agreement between the parties and supersedes and replaces all
previous agreements between the parties.




THINGS THAT MUST CHANGE TO

IMPROVE PUBLIC EDUCATION

A message from the 140,000 teachers and education staff
professionals of the Florida Education Association.

Ensure
adequate
funding
Florida ranks 41% in the nation tn per pupi]
spending

You can't talk about aftracting and retaining
high-quality teachers and education staff
professionals without talking about funding.

I we're serious about every chibd's
furbure, lef's pat sarious about ensuring evary
child has a well propared taacher [ bagins
with adequate funding so school employess are
fairly compensatad. This also maans resourcing
all schools 50 students hawe leaming oppartu-
nities that begin by age 4, safa schoals, small
class size and modem tools.

We must invest in well-maintained pub-
lic schools. Adsquate funding is owr best bet for
seéfing evary studant in Florida on a path to a
graat fufure.

Let
teachers
teach

Whan given the resources and opportumnity
adurators can help every child undodk thetr
full potential

As public school employees, we are deeply
committed to the suctess of every student.
Students are 2t the center of everything we do.

Electad leaders nesd to recognize and
{rust that the professionals who work with our
shudents ewvery day know whai works best when
it comes to their classmoms, sfudent leaming
and assassment.

The Legisatura must do everything it
can fo halp ensure that each aducator has

the resources, mentoring and support every
professional neads. Teachers should have the
authanty to select the best methods and pacing
10 meet their studants' nesds.

Reduce time
spent on
testing

Chot-of-control testing in Florida cheats
our students of valuable instruction tme.
Becmze of your work the tide is urning

Good education inspires students” natural
curiosity and builds their desie to leam
— which is wha every parent wants for
Hhir chid.

Unfortunziely, Floridz’s acoountabil-
ity systam has gone horribly wiong and the
bundansome testing regime is hurding our
shadents. Teachers know that fostering creativ-
ity and teaching crifical thinking skilks ara far
mora important than any test prep session or
practica fest.

Instoad of high-stakes testing we should
dapend on useful everpday assessmeit of stu-
dent classwork. This allows teachers o better
meet the mosds of their studenis by providing
immedizin fesdback and making real-fime
adjustment to instructional tactics.

Restore
class size
limits
The Legisleture continues to skirt the will of
Florida's voters who smid they want smaller
class gires,

Our students desanve class sizes that are small
enough to allow one-on-one atention.

The Legiskatura has chipped awsey at the
class size amendment — in spite of over-
whelming parent suppart — undil i is almost
meaningless.

We nead to get back o the trua intent
of the class size amendment. Resaarch
shows that smaller classes improve learning,
strangthan discipling, reduce dropout rates and
raisa students’ grade-point averages.

Implementation of class-size reduction
has baen the surest way to target naeded
dolkars directly at the clzssmom level. Thasa
dolkars go directly to funding studants, chass-
room space, teachers and teacher salaries —
not bureaucracies.

Implementing class-size reduction
is an afiordzble and effectiva wse of our
schoal mongy.

Assure a
living
wage for
education
staff profes-
sionals

Endurmtfon staff professionals make the
wifferance tn our schools — they deserve to

B patd o Butng wiage.
Mo school can function without dedicated
education staff profassionals.

Our students depend on educafion staff
professionals to get them to and from schoal
safely, provida them with healthy meals, keep
thair schoals clean 2nd safe, mend hurt knaas
and perform numerous other vital jobs through-
out our public schooks.

We must pay our hard-working employ-
£e5 a living wape.




TRANSFER TIMELINE

Pinellas County Schools
Transfer Timeline - Spring 2018 DRAFT

. Tier3 & 4
Tier 1 & 2 (cee list below)
Unit Allocation Meetings completed by... 3/23 3/23
Transfer Decisions made 4/12 4/12
Transfer Window opens (all schools) 4/13 4/13
Open Hiring window opens
(Transfers continue) 5/3 5/3
Open Hiring window & Transfer window closes
(temporarily) 5/23
Job Fair giew, Evolumtary, Transfers from List) 5/31 5/31
Open Hiring window & Transfer window re-
opens 6/6
Deadline to post for vacancy to be filled by
transfer G6/21
Transfer window closes 6/26
Last day for instructional employees to meet
compliance and be reappointed 6/30 6/30
Embrace Pinellas 7/23 - 7/26 7/23 - 7/26
First Day - Teachers 8/2 8/2
Tier 3 Schools Tier 4 Schools
Arglew Middle campbell Park Elementary
Largo Middle Foirmount Park Elementory
Mildred Helms Elementary  |Lokewood Elementary
Sandy Lane Elermentary Maximo Elementary

Sexton Elementary

Melrose Elementary
Midtown Academy




